
 

THE BUILDING INDUSTRY (SOUTHERN & EASTERN CAPE FUNDS) 

 

Risk Benefits 

Description Cover 

Group Life Assurance 
(reinsurance paid to the 
Fund 

2 x annual pensionable salary  
 

Permanent total disability 
2 x annual pensionable salary  
 

Funeral cover Principal / Spouse R20 000 
Child 14 – 21 years R20 000 
Child 6 – 13 years R10 000 
Child 1 – 6 years R  5 000 
Child 0 – 11 months R  5 000 
Stillborn R  5 000 

Notes 

GLA & lump sum disability  Medical Free – R2 150 000 

 

Administration 

• Unitisation 

• Cash flow 

• Administration report 

• Disposal of death benefits 

• Disability claim management 

• Section 14 transfers 
Financial 

• Enhanced financial 
assessment 

• Fee review 
Legal 

• Adjudicator complaints 

• Rule amendments 
Risk Benefits 

• Risk rebroke 

• Fidelity cover 

• Objectives 

• Member Watch Analysis 

• Governance strategy 

• FAIS 

• Benefit design 

• Rules 

• Employer mandate 
- Election of member and 

employer representatives 
& chairperson 
o Sub-committees 
o Trustee Training and 

Hot Topics 

• Communication policy 

• Membership certificate 

• Member booklet 

• Member investment booklet 

• Quarterly newsletter 

• Angle 

• Trustees report 

• Benefit statements 

• AF Online 

• IPFM (Projection & DNA 
statements) 

• Brochures – planning for 
retirement, leaving the fund 
and annuity options at 
retirement 

• Investment strategy 

• Default strategy 

• Portfolio selection 

• Lifestage model & lifestage 
annuity benchmarks 

• Investment  monitoring reporting 

Investment returns ending 31 October 2024 

Portfolio 3 months 1 year 3 years  

Investment Solutions Performer Portfolio 3.17% 22.17% 10.66% 

Investment Solutions Real Return Focus Portfolio 3.21% 18.66% 10.55% 

Investment Solutions Property 13.39% 55.90% 15.15% 

 

 

Ongoing investment / disinvestment strategy 

Manager Portfolio % 

Investment Solutions Real Return Focus 100% 

 

Long Term Financial 
Security 

+ NRR of 60% - 75% 

Factors impacting long term financial security of 
members 

Costs – Risk benefits & expenses 
The trustees should aim to review the costs to ensure its 
reasonability relative to the value provided by a particular 
item.  This ensures that the net contribution allocated to 
retirement savings and any additional value is as high as 
possible. 
 

Salary progression 
Members should be informed of the impact that salary 
progression could have on their retirement planning. 
 

Investment returns 
Investment returns are the biggest contributor to 
members’ retirement savings.  Trustees should always 
ensure that the most appropriate investment strategy is 
implemented. 
 

Losses due to non-preservation 
The impact that non-preservation is detrimental to 
retirement savings.  Steps can be put in place to improve 
the overall preservation rates. 
 

Annuity factors at retirement & retirement age 
Investment strategies should take this into account to 
ensure that the strategies before and after retirement are 
aligned.  This issue can be addressed in pre-retirement 
seminars with members approaching retirement age. 

 


