Costs — Risk benefits & expenses

The trustees should aim to review the costs to ensure its
reasonability relative to the value provided by a particular
item. This ensures that the net contribution allocated to

Management retirement savings and any additional value is as high as

ossible.
Operational of Fund p
(including Salary progression
benefit design) Members should be informed of the impact that salary

progression could have on their retirement planning.

L

Long Term Financial
Security
+ NRR of 60% - 75%

Investment returns

Investment returns are the biggest contributor to
members’ retirement savings. Trustees should always
ensure that the most appropriate investment strategy is

Group Life Assurance
(reinsurance paid to the
Fund

2 x annual pensionable salary

Permanent total disability 2 x annual pensionable salary - implemented.
Communication Investments

Funeral cover Principal / Spouse R20 000 Losses due to non-preservation
Child 14 — 21 years R20 000 The impact that non-preservation is detrimental to
Ch!ld 6 — 13 years R10 000 retirement savings. Steps can be put in place to improve
Ch!ld 1-6years R 5000 the overall preservation rates.
Child 0 — 11 months R 5000

o Stillborn R 5000 Annuity factors at retirement & retirement age

otes

Investment strategies should take this into account to
ensure that the strategies before and after retirement are
aligned. This issue can be addressed in pre-retirement
seminars with members approaching retirement age.

GLA & lump sum disability Medical Free — R2 150 000

. . Investment Solutions Real Return Focus 100%
Investment Solutions Performer Portfolio 3.17% 22.17% 10.66% 0

Investment Solutions Real Return Focus Portfolio 3.21% 18.66% 10.55%
Investment Solutions Property 13.39% 55.90% 15.15%




